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Cumbria Office of the Police, Fire & Crime Commissioner -  Appointment of Chief Constable
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DAVID ALLEN

CUMBRIA’S POLICE, FIRE
AND CRIME COMMISSIONER







Chief Constable for Cumbria Constabulary 


Application Form

Private & Confidential:
This application form has been designed to provide the selection panel with sufficient information to carry out a preliminary assessment of your suitability for the post of Chief Constable and will be used for the purposes of short-listing candidates.  Information provided will be treated in accordance with our privacy notice.  

Before completing this application form you are advised to read the instructions for completion carefully.

INSTRUCTIONS FOR COMPLETION

	Applicants are strongly advised to read the role profile and associated competencies, the policing priorities and important issues for Cumbria Police, Fire & Crime Commissioner.

a. The form should be hand written in black ink or completed in Arial 12 pitch  typeface.  The form submitted to the Office of the Police, Fire and Crime Commissioner (OPFCC) may be in an electronic version or can be printed in hard copy form and personally signed by the applicant. 

b. You are required to complete all sections of the form.  You can increase the space for each question if you require more room, although candidates are requested to be concise and take note of the maximum number for words allowed in some sections.  

c. It is imperative that you are open and honest with your answers.  Evidence needs to be specific and focused on your personal involvement/experience and actions.  The evidence you present must be from within the last three years.  The strength of your application will be determined by the extent that your evidence relates to the relevant competency area; how thoroughly you respond to the questions asked; and how appropriate your examples are in relation to the issues facing Cumbria Constabulary and Cumbria Police, Fire and Crime Commissioner.

d. It is your responsibility to ensure the Application Form and the Equal Opportunities monitoring form is completed and returned to the address specified in the letter accompanying the information pack.

e. Upon returning your completed form please ensure you provide a covering letter (no more than two sides of A4) which clearly sets out your motivation for the role and what you would want to achieve as Chief Constable of Cumbria Constabulary.

f. It is your responsibility to ensure their form is returned by Friday 23 January 2026 @ 12 noon. Failure to comply may disqualify your application.
g. The successful applicant will be appointed subject to a medical, security vetting and confirmation by the Police, Fire and Crime Panel for Cumbria.  




SECTION ONE

	Last Name:


	
	Given name(s):




	Current Job Title:


	
	Current Force & Dept/Unit/Division:




	Work Address:


	Correspondence Address:


	Telephone:
	Telephone:

	Email:
	Email:


Please provide the following dates, for:

	Birth
	
	Joining the Police Force
	
	Promotion to Sergeant 

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Promotion to Inspector
	
	Promotion to Ch. Insp.
	
	Promotion to Supt. 

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Promotion to Ch. Supt.
	
	Promotion to Asst Chief Constable
	
	Promotion to Deputy Chief Constable

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	Executive Leaders Programme (ELP)
	Date of Course/Completion:  




	Do you have a disability (as defined in the Equality Act) for which you require reasonable adjustments or any special arrangements at any part of the interview or assessment process.  Please provide details below:




Cumbria’s Police, Fire and Crime Commissioner is committed to equality and diversity and welcomes applications from all suitably qualified candidates.  
SECTION TWO

Details of previous three postings - starting with the most recent first
	Current Role Title:


	Force:



	Start Date:


	Finish Date:

	Brief description of role and responsibilities, including key achievements



	Previous Role Title:


	Force:



	Start Date:


	Finish Date:

	Brief description of role and responsibilities, including key achievements



	Previous Role Title:


	Force:



	Start Date:


	Finish Date:

	Brief description of role and responsibilities, including key achievements



Details of relevant qualifications and training courses attended

Please list any educational qualifications you consider are relevant to the role for which you are applying.

	Colleges, university attended or correspondence courses taken
	From
	To
	Qualifications and grade attained

	
	
	
	


Please list any training courses attended that you consider are relevant to the role for which you are applying.  (Please note that it is an essential requirement that you have successfully completed the Strategic Command Course).
	Course Title
	From
	To
	Summary of course contents

	
	
	
	


SECTION THREE

The role of Chief Constable is expected to not only display but lead and promulgate the values set out in the Competency and Values Framework (CVF); working to Level 3.   Please provide examples from within the last three years to the following questions. 
NB: Each response should be no more than 500 words.

	This question is linked to the competency “We are Collaborative”

The Police, Fire and Crime Commissioner’s is seeking a Chief Constable that can work with partners, stakeholders and the public to build a secure future for Cumbria Constabulary through greater collaboration of blue light services.

Please give an example of when you established a positive relationship built upon trust and mutual respect with a demographic/community, explaining the steps you took to establish a positive relationship and how you measured success.  What did you do, how did you take people with you and how did you stimulate change?

(Maximum 500 words)


	Applicant’s Response:




	This question is linked to the competency “We Analyse Critically”

The Police, Fire and Crime Commissioner is seeking a Chief Constable who can make confident and effective decisions to complex issues and problems through effective evidence based analysis to deliver tangible outcomes.  

Please give an example(s) of where you have identified an area of poor performance in your force and describe how you achieved improvements.  What strategies did you use, how did you measure success, what systems and structures did you utilise?  Please outline how effective your changes were and include facts and figures to evidence your work.  
   (Maximum 500 words)


	Applicant’s Response:




	This question is linked to the competency “We Are Emotionally Aware”

The Police, Fire and Crime Commissioner believes that how a person conducts themselves is as important as what they achieve.  

Please give an example of when you have achieved organisational and cultural change in workplace behaviours, explaining what behaviour you felt needed to change and why?  Describe how and what transformational changes you implemented and how you measured success.     (Maximum 500 words) 



	Applicant’s Response:




SECTION FOUR

Please give details below of any outstanding criminal investigations or disciplinary proceedings being carried out in relation to your conduct and of any previous disciplinary offences which have not been expunged.

	


Do you currently have any job or business interest which you intend to continue should you be successful in this application?

Please indicate yes or no:                  YES  
               NO
If yes, please state the nature of this job or business and the extent of your involvement (eg actively involved, non-executive director).  Include the hours you attribute to it

	


Number of days sickness absence over past 12 months
	


Vetting Clearance – Please indicate your current vetting status and the date it was last reviewed.
	


Please give details of any relationships to Members / Officers of Cumbria Constabulary or Cumbria Police, Fire and Crime Commissioner.  (Please answer `none’ if no relationship exists.)

	


Please give the names and addresses of two referees, not related to you, who have agreed to support your application.
	Name:


	
	Name:




	Correspondence Address:


	Correspondence Address:



	Occupation:
	Occupation:

	Telephone:
	Telephone:

	Email:
	Email:


References will be sought for those candidates who are shortlisted prior to interview.  Please indicate above if you would prefer us not to take references at that point and your rationale.  

Declaration 
	I apply for the appointment of Chief Constable in accordance with the terms of the selection process and I declare that, to the best of my knowledge and belief, all the statements contained in this form are correct.  I understand that canvassing of the Police, Fire and Crime Commissioner, staff of the Office of the Police, Fire and Crime Commissioner or officers of Cumbria Constabulary directly or indirectly will disqualify me from appointment



Signature: ……………………………………….
Date: ……………………………

Please type full name here:  
Next Steps

All candidates must submit their completed application form, covering letter and links to their 2 minute video to Miss Lisa Hodgson – lisa.hodgson@cumbria.pnn.police.uk  by no later than 12 noon on Friday 23 January 2026 
Short-listing will take place on Monday 26 January 2026 and the interview/ assessment process will take place on Tuesday 10 February 2026 
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