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Job Description 
 
Job Title: Legally Qualified Persons for Police Misconduct Hearings
 

Main Purpose of the role: 
 
To assist panel members in coming to fair and evidence-based decisions about a particular officer’s conduct and appropriate outcomes arising from those decisions.
  
To provide independent and impartial advice to such panels and to provide assurance to the community that conduct matters are treated seriously and that misconduct proceedings are being properly investigated and adjudicated. 
 
To consider the impact of officer misconduct on public confidence in policing at all times, with specific attention to maintaining the public’s trust in the police service’s ability to keep them safe.  
 
Main responsibilities: 
 
· To attend and participate effectively as a legal advisor to the panel members in misconduct hearings as required. 
 
· To prepare for such hearings by considering in advance relevant papers, reports and background information. 
 
· To carefully consider all the evidence in the misconduct hearing and provide appropriate advice. 
 
· To utilise training offered that is relevant to the role, and to take a proactive approach to considering what additional personal development would be appropriate. 

· To keep abreast of general developments affecting policing, both locally and nationally, that may have an impact on misconduct hearings.
 
· To maintain the highest standards of professional conduct, ethics and the Nolan Principles.



Location: 
Misconduct Panels may be convened at locations throughout the North West.  These are held in Merseyside, Manchester, Lancashire, Cumbria and Cheshire.
 
Person Specification: 
The Police & Crime Commissioner is looking for a person who can evidence that they satisfy the eligibility conditions and have the following competencies: 

	
	Competencies, skills & experience 
	Essential Desirable 
	or 

	1
	Be a qualified lawyer of 5 years practice (or equivalent)
	Essential
	

	2
	Experience of chairing legal proceedings or similar experience, whilst ensuring a commitment to public interest, impartiality and fair treatment. 

	Essential
	

	3 
	Experience of having appeared regularly before courts of law or tribunals as an advocate. 
	Desirable
	

	4 
	Ability to advise on management of proceedings whilst working constructively with others.
	Essential  
	

	5
	Experience of evaluating evidence and information and making objective, unbiased, sound decisions.
	Essential 
	

	6
	Experience of report writing, writing deliberations or case notes.
	Essential
	

	7
	Excellent communication skills and be able to listen with patience and courtesy.
	Essential
	

	8 
	Experience of using ICT applications including secure forms of communication and video conferencing technology.
	Essential 
	







	9
	Significant experience of absorbing and analysing complex information.
	Essential 
	

	10
	Ability to demonstrate awareness of equality and diversity issues that may arise in policing.
	Essential
	

	11
	Experience of, or familiarity with, police disciplinary procedures or legislation.
	Desirable

	12
	Ability to demonstrate previous committee or judicial work or service on a Board or Council.
	Desirable



Availability – The majority of misconduct hearings are provisionally scheduled for 2-5 days, however this may vary.  To prepare for hearings by considering, in advance, relevant papers, reports and background information. 
 	 
Term 
The term period for this appointment is an initial period of 5 years. The appointment can be mutually agreed to be extended for a second term additional period of 5 years. At this point the PCC can extend annually by mutual agreement. Any extension may require a reapplication process.  
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