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Cumbria Office of the Police, Fire & Crime Commissioner

Freedom of Information Disclosure Log
	Ref No & Date 
	Request Received
	Response Provided

	002/25
10/01/25
	1. How many employees have a team working for them
2. What support you provide specific to managing people
	1. Under Section 21 of the Freedom of Information Act 2000 this information will not be provided by way of this request as it is reasonably accessible by other means. You can find this on our website here:
https://cumbriacms.formationcraft.co.uk/uploads/OPFCC-Staff-Structure-January-2025.pdf
2. Support and appropriate training is provided to all staff within the Office of the Police, Fire and Crime Commissioner. If you require anything specific, please respond with further details of what information you are seeking.

	003/25
21/01/25
	Have any local police forces in your area had reports of attempted child abductions in the past 6 months - if so, may I please have access to all of the information that is of public significance e.g. where, when, what schools and any description of the perpetrators that has been given.
	The Police, Fire and Crime Commissioner does not have any statutory authority to become involved or intervene with regards to operational policing matters, and he does not have access to such information. Therefore, I can advise that the Office of the Police, Fire and Crime Commissioner does not hold the information you seek.

	004/25
08/01/25
	1)	Are you using any adapted or neurodivergence-friendly practical tools/resources/assets/materials for neurodivergent individuals who are likely to come into contact with the Criminal Justice System (CJS).
-	Of the above, what is the intended audience for each adapted tool/resource/asset/material (e.g. directly for neurodivergent young adults (up to 25 years), directly for neurodivergent adults (25 years+), carers, parents, peers, professionals)? 
-	Do you have seperate practical tools/resources/assets/materials for victims and perpetrators?
2)	What are these practical tools/resources/assets/materials called and are they publicly available?
3)	How long have you been using these tools/resources/assets/materials within your service/PCC area?
4)	If you are not using any adapted practical tools/resources/assets/materials, do you intend on implementing any in the future? If so – please provide details, if you can.
5)	Please provide copies and/or links to any available tools/resources/assets/materials that you are using.
	1.	The OPFCC does not use any specific adapted or neurodivergence-friendly practical tools/resources/assets/materials for neurodivergent individuals who are likely to come into contact with the Criminal Justice System (CJS).
2.	N/A
3.	N/A
4.	This is something the OPFCC would consider implementing should there be a need identified. 
5.	N/A

	006/25
05/02/25
	•	How many equality and diversity posts, uniformed and non-uniformed, are employed in Cumbria Police and Cumbria Fire Service? Please provide this information as a list.
•	What is the cost of such posts and any necessary direct admin support?
•	What is the number and cost of external training providers and course for EDI training?
	The Office of the Police, Fire and Crime Commissioner does not hold the information you seek. Cumbria Constabulary and Cumbria Fire and Rescue may hold the information you have requested.

	007/25
30/01/25
	Requested information regarding AI Readiness in the UK Public Sector
	Your request has been considered and I am able to advise that the Office of the Police, Fire and Crime Commissioner is situated within Cumbria Constabulary’s Police Headquarters, we therefore share and are supported by their systems. The OPFCC defaults to their expertise and security in relation to programmes and the potential use of AI. 

I can advise that the OPFCC does not hold the information you seek.

	008/25
03/02/25
	There appears to be no file available for the month of October to December 2024. Could you advise when the file will be made available to view online?
	Under Section 22 of the Freedom of Information Act, the requested information will not be provided at this time. Section 22 applies because the information you have requested is intended for future publication by the local policing body. The information is provided to us by Cumbria Constabulary who have advised that the information in relation to Quarter 3 will be available and published as soon as possible. We expect this to be available by the beginning of April.

	009/25
10/02/25

	1.	All emails and correspondence between David Allen and employees of Fusus/Axon concerning the Fusus by Axon product range from 1st January 2024
	Your request has been considered and I can confirm that the Commissioner has not had direct email correspondence with employees of Fusus/Axon concerning the Fusus by Axon product range from 1st January 2024.

	010/25
19/02/25
	1. What are the biggest challenges your organisation currently faces in surveying and geospatial activity?

2. Are you confident in your full knowledge of the condition and knowledge of your impact on our local environment?

3. What are your organisation’s key strategic objectives for the next 12-24 months, and how does surveying and geospatial fit into these?

4. Please detail any planned development of sites or assets

5. Do you have a supplier for drainage mapping and surveying?

6. If so, please can you supply details of the contractual arrangements in place including date of award, details of any Framework used or link to the advertisement, contract value and duration

7. If not, please can you indicate what evaluation of the requirement for surveying and geospatial works have been undertaken?

8. Please share your planned procurement pipeline for surveying and geospatial works for the next 12 months

9. How do you engage with potential new suppliers—through open tenders, direct engagement, or supplier days?

10. Please can you confirm the individual responsible for managing your surveying and geospatial contracts or wider development contracts and provide their contact details and role title?

11. Please provide a list of frameworks that you procure related services through

12. Do you plan to repurpose any sites for renewable energy or solar farms?

13. Do you have any issues with subsidence in your properties? If so, where?

14. When developing/purchasing/selling a site, how do you verify that the boundaries are correct?
	The Police, Fire and Crime Commissioner does not have any statutory authority to become involved or intervene with regards to operational policing matters, and he does not have access to such information. Therefore, I can advise that the Office of the Police, Fire and Crime Commissioner does not hold the information you seek. 
Cumbria Constabulary may hold the information you have requested.

	011/25
24/02/25
	Number of ‘Theft By An Employee’ offenses (Home Office Code 41) recorded for 2022, 2023 and 2024 (to date if needed). Please can I get this data broken down by each year and if possible in a spreadsheet.
	The Police, Fire and Crime Commissioner does not have any statutory authority to become involved or intervene with regards to operational policing matters, and he does not have access to such information. Therefore, I can advise that the Office of the Police, Fire and Crime Commissioner does not hold the information you seek. 
Cumbria Constabulary may hold the information you have requested.

	012/25
03/03/25
	1) The number of roles across all components of your operations, directorates and management structures, expressed in numbers of full-time employees (FTE), that are mainly or exclusively focussed on issues of equality, diversity, or inclusivity. This information should encompass all roles based in central offices, as well as any based elsewhere

Roles meeting this description could include (amongst other guises) “Equality, Diversity and Inclusion Officer” (EDI) or “Diversity and Inclusion Project Managers”. Please break down, if possible, the number of roles per component part of your operations.

For all roles meeting this description, please also provide, in order of preference, either a) the salary of these roles, b) the pay band of these roles, or c) the combined total salary of these roles. Please provide the information that is most in accordance with your data processing practices.

Please also advise if there are any plans to hire further staff in these areas within the next 18 months, and the roles/pay bands that they are likely to occupy.

2) With the same criteria as above, please provide the number of internal training courses attended by staff which pertain to the issues encompassed by equality, diversity or inclusivity. Please include the name of the courses, the number of attendees, and the duration of the course.

3) Please, if possible, provide details of any internal EDI practices and networks, including the number of individuals who are members of such networks.

4) Please provide details of any external contractors brought in by the organisation to conduct training, advice, or guidance on issues relating to EDI. Where applicable this should include costs and associated manhours.

5) Please provide details of how equality, diversity and inclusivity is included in your procurement practices, the relative weight afforded to these considerations, and the current value of contracts in which EDI considerations was a part of the procurement process.
	1.	The Office of the Police, Fire and Crime Commissioner is a small organisation, and therefore there are 0 members of staff that are mainly or exclusively focused on issues of equality, diversity, or inclusivity.

2.	The following E Learning are mandatory and are completed by all members of staff:
Introduction to Diversity 
Sexual Harassment in the workplace 
Code of Ethics

Further E Learning training available to staff and completed are:
Code of Ethics 
Upstander 
Menopause and hormonal change

In person training (attended by all staff unless otherwise stated):
The Relationship Window - 1 hour  
Equality Impact Assessment Workshop – half day – 2 attendees 

3.	Cumbria Constabulary may hold the information you have requested.

4.	Remedi UK provided ‘The Relationship Window’. There was no associated cost for this training as it was provided as part of a commissioned contract.  

5.	Cumbria Constabulary may hold the information you have requested.


	013/25
04/04/25
	The amount of funding to be provided to organisations supporting sexual violence and abuse victim-survivors in your force area, for the 25/26 financial year. Please break this down by organisation funded, providing information about the nature of the funding arrangement, and the services to be provided by the organisation supporting victim-survivors of sexual violence and abuse, using the attached spreadsheet template. If you lead a Violence Reduction Unit, please also include the funding awarded to organisations supporting sexual violence victim-survivors by the VRU.
2.	The total amount of funding to be provided to organisations supporting victim-survivors of domestic abuse in your force area, for the 25/26 financial year.
	Your request has been considered and information has been provided in the attached spreadsheet.





	014/25
05/06/25
	There appears to be no file available for the month of January to March 2025. Could you advise when the file will be made available to view online?
	Under Section 22 of the Freedom of Information Act, the requested information will not be provided at this time. Section 22 applies because the information you have requested is intended for future publication by the local policing body. The information is provided to us by Cumbria Constabulary who have advised that the information in relation to Quarter 4 will be available and published as soon as possible. We expect this to be available by the beginning of July.

	016/25
11/06/25
	1.	What is the name of any current provision of domestic abuse perpetrator services you have commissioned?  
2.	Which service(s) run these?
3.	What is the length of these contracts?
4.	What is the total amount awarded to these programmes?
	1.	The current provision for Domestic Abuse Perpetrator Services commissioned by the Office of the Police, Fire and Crime Commissioner is Turning the Spotlight (TTS). 

2.	TTS is delivered by commissioned provider Victim Support Services.

3.	The contract length is 3 years. 1st April 2025 to 31st March 2028 with possible options to extend for 3 further periods of 12 months up to 31st March 2030 subject to funding conditions.

4.	Under Section 43(2) of the Freedom of Information Act, the requested information will not be provided. This is a prejudice based qualified exemption and, therefore, the terms of this exemption in the Freedom of Information Act mean that it is subject to a Public Interest Test (PIT).  Within this test there is a requirement to articulate the harm that would be caused in disclosing the information requested.

The Office of the Police, Fire and Crime Commissioner is not obliged to provide information if its release would, or would be likely to, prejudice or harm the commercial interests of an individual, a company or any other legal entity.

	017/25
11/06/25
	I am writing to request the following under the Freedom of Information Act, regarding the use of risk assessment checklists in domestic abuse and related services provided or commissioned by your organisation:
1.	Is it a standard provision or requirement in contracts with third-party providers of relevant services (e.g. domestic abuse services, victim support), for them to use the DASH risk assessment checklist as part of their service?
2.	Is it a standard provision or requirement in contracts with third-party providers of relevant services, for them to use the DARA risk assessment checklist?
	1.	It is standard practice for third-party providers of relevant services (e.g. domestic abuse services, victim support) to use the DASH risk assessment checklist as part of their service.
2.	There is no requirement in the current contract delivery to utilise DARA.

	018/25
10/06/25
	I am writing under the Freedom of Information Act to request the following information about external support provided to the Cumbria PFCC or OPFCC in relation to internal/external communications and/or media relations and/or public affairs and/or public relations:
1.	When the PFCC or OPFCC last went out to tender for this type of support;
2.	Which supplier won the contract;
3.	What the value of the contract is;
4.	When the PFCC or OPFCC is next going out to tender for this type of support.
	1.	The OPFCC last went out to tender for this type of support on 10 April 2025.
2.	The supplier that was awarded the contract was Cumbria Film Studios. 
3.	The value of the contract was £1200+VAT. 
4.	There are no scheduled plans for further support of this nature.

	019/25
27/05/25
	1. How many multi-agency exercises have been conducted by your organisation within the last 3 years (1st May 2022 to 30th April 2025 inclusive).

2. What proportion of these multi-agency exercises were:
i. Tabletop / Scenario Based
ii. Live Exercises
iii. Other (please state).

3. Please detail how post-exercise findings are fed back into the organisation and how any changes to policies and procedures are implemented as a result of this feedback.

4. What proportion of multi-agency exercises in the last 3 years:
i. Involved more than two CCA 2004 category one responder organisations (please detail) ii. Involved CCA 2004 category two responders (please detail) iii. Involved organisations from the voluntary and faith based sectors (please detail).

5. Please detail how the aims and objectives of the exercise are determined and communicated to the parties involved.
	1.	The OPFCC has not conducted multi-agency exercises between 1st May 2022 and 30th April 2025.
2.	N/A
3.	N/A
4.	N/A
5.	N/A

	020/25
18/06/25
	I would like to request the following information regarding your organisation’s ERP (Enterprise Resource Planning) and HCM (Human Capital Management) systems:

Current Systems in Use
 a. What Finance and Accounting system(s) does your organization currently use?
 b. What Human Resources/Payroll/Duties Management system(s) does your organization currently use?
c. What is the total contract value for each of the systems above.
d. Who is the current support provider for each system, when were they awarded the contract and when is it due for renewal?

Renewal and Replacement Plans
 a. Are there any plans to upgrade or replace these system(s)?
 b. If so, please provide estimated timelines and budget (if available).

Contact Details
 a. Please provide the name, job title and contact information of the person(s) responsible for managing these systems.
b. Who is the senior officer (outside of procurement) responsible for this contract?
	Cumbria Constabulary provide support to the Office of the Police, Fire and Crime Commissioner regarding Finance and HR systems therefore, I can advise that the Office of the Police, Fire and Crime Commissioner does not hold the information you seek. Cumbria Constabulary may hold the information you have requested.

	022/25
03/07/25
	Under the Freedom of Information Act 2000, I am writing to request information regarding the contracts held by your organisation for the provision of the following network services:

1. Wide Area Network (WAN)
2. Local Area Network (LAN)
3. Wi-Fi and Wireless Networks
4. Internet Connectivity For each of the above services,

I would be grateful if you could provide the following information:

•       Supplier: The name of the company or organisation currently providing each the service.
•       Service Details: A brief description of the services currently being provided under the contract (e.g., number of sites, bandwidth, technology used, number of access points, etc.). Please provide as much detail as possible without disclosing commercially sensitive information.
•       Contract Cost: The total cost of the current contract (annual or contract term, whichever is readily available). If this information is commercially sensitive and exempt from disclosure, please explain the legal basis for the exemption.
•       Contract End Date: The date on which the current contract expires with any details of any remaining extension options
•       Who the senior officer or manager is for the service outside of procurement
	Cumbria Constabulary provide support to the Office of the Police, Fire and Crime Commissioner regarding ICT and network services therefore, I can advise that the Office of the Police, Fire and Crime Commissioner does not hold the information you seek. Cumbria Constabulary may hold the information you have requested.

	024/25
15/07/25
	I am writing under the Freedom of Information Act 2000 to request information regarding your current managed print services. Please could you provide the following details:
1.	The name of the supplier providing your multifunctional devices, photocopiers, and printers, or who supplies your managed print services contract.
2.	The value of the initial purchase or contract award.
3.	A list of the equipment supplied under the contract (including make, model, and quantity, if available).
4.	The contract start and end dates.
5.	Whether any secondary term or extension period has been agreed or exercised.
6.	Monthly Print Volume split Mono and Colour
7.	The cost-per-print charges for:
o	Mono (black and white)
o	Colour
8.	The name and role of the staff member responsible for managing or overseeing this contract.
9.	Their contact details (email address and telephone number if available).
	Cumbria Constabulary provide support to the Office of the Police, Fire and Crime Commissioner regarding print services therefore, I can advise that the Office of the Police, Fire and Crime Commissioner does not hold the information you seek. Cumbria Constabulary may hold the information you have requested.

	025/25
15/07/25
	Please can you tell me of the number of RTAs in which Cumbria Police have attended from January 2024 to January 2025 on the A591 between Castle Inn, Bassenthwaite, CA12 4RG and the hamlet of Thrushwood CA12 4PG.

Please can you also inform me of the number of RTAs in which Cumbria Police have attended between January 2025 and June 2025, covering the same area.
	The Police, Fire and Crime Commissioner does not have any statutory authority to become involved or intervene with regards to operational policing matters, and he does not have access to such information. Therefore, I can advise that the Office of the Police, Fire and Crime Commissioner does not hold the information you seek.

	027/25
31/07/25
	Between 2019 and 2024 - how many people were charged with a Modern Slavery Act offences
	The Police, Fire and Crime Commissioner does not have any statutory authority to become involved or intervene with regards to operational policing matters, and he does not have access to such information. Therefore, I can advise that the Office of the Police, Fire and Crime Commissioner does not hold the information you seek.

	028/25
29/07/25
	1. Monthly arrest totals broken down by Home Office crime type.  
2. Recorded offences and separate arrest totals for:
   • Knife enabled crime • Gang related violence • Residential burglary • Sexual offences  
3. Grooming gang investigations: number opened, number concluded, prosecutions secured.  
4. Arrests, charges, or convictions involving foreign national suspects (please break down by nationality if held).  
5. Cases closed with “No Further Action” (NFA) – provide count and % of total.  
6. Recorded allegations that the force failed to act on reports of child sexual exploitation (outcome of each).  
7. Stop and search and use of force incidents (form 5090) – monthly totals by ethnicity, age, and outcome.
	The Police, Fire and Crime Commissioner does not have any statutory authority to become involved or intervene with regards to operational policing matters, and he does not have access to such information. Therefore, I can advise that the Office of the Police, Fire and Crime Commissioner does not hold the information you seek.
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PCC FOI Template.xlsx
Sheet1

				Organisations funded to provide support to sexual violence victim/survivors 25/26

				Name of organisation supporting sexual violence survivors
Please use more than one row per organisation if the organisation benefits from more than one funding allocation		Is this organisation a specialist sexual violence support organisation? (i.e. does this organisation solely focus on supporting victim-survivors of sexual violence, or is sexual violence provision its primary purpose?)		Amount of funding to be provided by PCC/equivalent (for sexual violence support only) in the 25/26 financial year		Is funding provided by way of a grant or contract?		Length of contract/ grant		End date of contract/ grant		What does this funding pay for? (e.g. ISVA service/counselling/prevention work) Please provide as much information as possible, including number of FTE roles funded/sessions funded etc.		Does this funding provide support to adult survivors of SV? (18+)		Does this funding provide support to child survivors of SV? If yes, please specify ages supported		How many survivors do you expect to be supported with this funding per financial year?		Where does this funding come from? E.g. MoJ core victims grant/MoJ DA&SV ringfenced grant/devolved Rape and Sexual Abuse Support Fund/ other (please specify)		Any further information 

		1		 Safety Net		Yes		£35,519.00		Grant		12 months		31.03.2026		Counselling		yes		5 years +		87 users		MOJ DA/SV Ringfennced

		2		The Birchall Trust		Yes		£23,955.00		Grant		12 months		31.03.2026		Counselling		yes		5 years +		102 users		MOJ DA/SV Ringfennced

		3		Victim Support		Yes		£208,426.93		Grant		12 months		31.03.2027		ISVA, IDSVA, ISAC, Male IDSVA, Health IDSVA.		yes		8 years +		Health Idsva 268 users, IDSVA 447 users, male IDSVA 268 users, 		MOJ DA/SV Ringfennced		Additional contract in place with Victim Support for CORE & Integrated services which is commercially sensitive & not disclosed.





		6

		7						£0.00

		8						£0.00

		9						£0.00

		10						£0.00

		11						£0.00

		12						£0.00



						Total amount of funding allocated to supporting survivors of sexual violence in the 25/26 financial year (auto-calculated):		£267,900.93
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